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FIRE CHIEF
Scott W. Walker

| would like to begin by thanking all of the men
and women of the Addison Fire Protection
District (AFPD) for all they do. They truly are
the ones who make AFPD the exceptional fire
district that it is and | could not be prouder to
serve as their fire chief.

This past year saw a changing of the administration of the
fire district when Fire Chief Joe Leone retired after 28 years
of service with AFPD. With his retirement, | was appointed by
the Board of Trustees to serve as the 15th fire chief of the fire
district since its creation in 1926. Due to the close working
relationship of all of the chiefs within the fire district and
robust succession planning, this changing of administrations
was seamless and instant and will serve as a blueprint to
future administrations as changes occur in the future.

Chief Leone was not the only retirement in 2019.

Six additional members bid AFPD farewell after long
successful careers. Included in these six was the long time
administrative assistant of the fire district, Jean Gugliuzza.
Her retirement presented an opportunity to reorganize
administrative staff functions to provide more efficiency and
better succession planning in the future.

The fire district was proud to be recognized by several
outside agencies over 2019. The fire district’s commitment
to safety was on display with the 2019 with the receipt
of lllinois Public Risk Fund’s (IPRF) Member of the Year
Award and the Safety and Health Achievement Recognition

Program (SHARP) award from the Occupational Safety and Health
Administration (OSHA). IPRF, an intergovernmental joint insurance
pool, awards their Member of the Year award to one of their over
500 public entities who display a strong commitment to safety. OSHA
awards its SHARP award to employers who operate exemplary safety
and health management systems.

On the non-safety front in 2019, AFPD was recognized by the
Government Finance Officers Association in two areas. Our

annual financial reporting achieved a fifth consecutive Certificate

of Achievement for Excellence in Financial Reporting. In the area

of budgeting, we are pleased to report we achieved our first
Distinguished Budget Presentation award. Both of these awards show
the commitment of AFPD to follow best practices in the area of
finance and transparency.

As we look ahead to 2020, we are excited to see what the New Year
will bring. We anticipate being able to achieve two large goals in the
coming year with the first being addressing the unfunded liabilities of
the firefighters’ pension fund. Current and anticipated band market
conditions in the coming year will likely present an opportunity to
fully fund our firefighters’ pension fund with the issuance of pension
obligation bonds. These bonds, if issued, would bring our firefighters’
pension fund to 100% funding without increasing the taxes paid to
the fire district by property owners. The second long standing goal
we hope to accomplish in 2020 is the completion of the accreditation
process through the Commission of Fire Accreditation International.

I would encourage our community and those not familiar with AFPD
to visit our website at www.addisonfire.org to learn more about our
organization. We are steadfast in being as open and transparent as
possible and our website includes a whole host of documents and
information that hopefully fulfill this commitment.
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DISTRICT

MISSION & VALUES

MISSION | VISION

To provide service Members of the Addison Fire
: Protection District, through our
to our commun Ity commitment to excellence, service,
In |”Ce and ﬂre Safety and education, will always strive
th rough ed ucation) to be leaders in fire, EMS, and life
, - safety services. This vision will be
dec ication, and guided by trust, integrity, honesty
COmPaSS|Oﬂ- and respect for all.

T0O OUR COMMUNITY

We are dedicated to providing quality service to the community we serve,
demonstrating integrity, courage, pride and leadership. We hold ourselves to high
standards of professionalism, continually striving to improve our level of services.

VILLAGE & DISTRICT DEMOGRAPHICS
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FIRE CALLS MUTUAL AID GIVEN AND RECEIVED

MUTUAL AID

Bloomingdale 26

2015

EMS CALLS MUTUAL AID GIVEN AND RECEIVED

2016

MUTUAL AID EMS
CALLS BY TOWN
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Other 19
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Wood Dale 15
Other 33
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PERSONNEL ACHIEVEMENTS

2019 AWARDS

» MABAS Chief Award to Joseph Leone

= IPRF Member of the Year Award

» OSHA Sharp Award

= GFOA Distinguished Budget Presentation
Award (1st Award)

= GFOA Certificate of Achievement for
Excellence in Financial Reporting
(5th Award)

Thank you to the following personnel

2019 N EW HIRES RETIREES for their years of dedicated service!

= Dawne Mroz, = Asher Cherrington, NAME
Administrative Assistant Firefighter/Paramedic
= Caterina Partipilo, * Ryan Sulzen, Joel Arnier Firefighter/Paramedic 20
Office Assistant Firefighter/Paramedic
* Ernesto Galvan, = Andres Alvarez, Jean Gugliuzza Executive Assistant 23
Firefighter/Paramedic Firefighter/Paramedic
= Brittany Schirmbeck, » Francis Mulder, Robert Shea Lieutenant 20
Firefighter/Paramedic Firefighter/Paramedic ] o ]
. John Rice Firefighter/Paramedic 21
= Ryan Richards, = Steven Marks,
irefj ‘ Firefighter/P di . . .
Firefighter/Paramedic irefighter/Paramedic Ted Sciaky Firefighter/Paramedic 20

SERVICE AWARDS ot L Chief 28

" Ronald Nettleingham, * David Dinelli, 25 years

20 years Austin Taylor Firefighter/Paramedic 20
y = Keith Wright, 25 years y ghter/
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ORGANIZATIONAL CHART

District Residents

Board of
Trustees

of Operations
Fire Battalion
Marshall Chiefs
Fire _
Inspectors Lieutenants

Firefighter/
Paramedics

Deputy Chief Fire
Chief

Board of Fire
Commissioners

Executive
Assistant

IT Support

Administrative
Assistant

PT Office Staff
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EMERGENCY

R ESP ON S E

CALL VOLUME
B oevs

Other (false alarms, hazardous
conditions no fire, service call,
canceled good intent)

Dumpster/
Car Fire

Building Fire

Fire

Brush Fire
<1%

AVERAGE TIMES:

EMS Calls, including all AFD vehicles that went on call; 619 4

vehicle
responses to

108 133 342 449 EMS calls

4901 times
were 6 minutes

or less from

Incident Apparatus Apparatus Apparatus dispatch to
PSAP to Dispatch to En Route Dispatch to scene — 79%
Alarm En Route to Arrived Arrival
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DISTRICT

CALLVOLUMES
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These call volumes include responses to surrounding communities based on automatic aid agreements with other departments.

RESPONSES BY HOUR OF THE DAY
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UNIT RESPONSES
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CHEST TRAFFIC VEHICLE
PAIN ACCIDENT CRASH

© 00

RESPIRATORY FALL TRAUMATIC  INVALID
INJURY ASSIST

23 TRANSPORTS

3 FIELD PRONOUNCEMENTS

CARDIAC
ARRESTS
OF THE 23 TRANSPORTS: OF THE 11 PEOPLE WHO PERFORMED CPR:
11 bystanders performed CPR i 3 were famgy members, 5 bystanders,
3 off duty first responders
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TRAINING e o

EMS TRAINING:

TECHNICAL RESCUE:

235

TACTICAL EMS:

611

HAZARDOUS MATERIALS:

567

DRIVERS TRAINING:

CERTIFICATIONS: 776

* Pediatric Advanced Life Support

* Tactical Emergency Casualty Care CRITIQUES: S?'Ilsjli;Y- .
* EMS Lead Instructor : :

* Prehospital Trauma Life Support 1 7 52
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(OMMUNITY RISK REDUCTION

4
EMERGENCY

MANAGEMENT
PLANS
231
FIRE
MARSHALL
CIVIL
PLANS

TYPES OF
INSPECTIONS

. Emergency .
F|-rg Marshal Management Fire
Civil Plans Plans Plans

20

Fire Investigations Total Dollar Loss *Potential Dollar Loss

*Potential Dollar Loss is the actual dollar value of the structure as per the Property Appraiser’s Office. It indicates what the dollar loss
would be if the structure were completely destroyed by fire. This dollar amount includes the contents of the structure, which is generally
considered to be 30% of the structure’s value.
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WITHIN DISTRICT LIMITS

et | *
i N 23
Dumpster/Trash _ 5
Miscellaneous _ 7
Commercial Buildings - 4
Highrise Homes - 3
Apartment Homes _ 5
sigle amily omes | D 1

01010

Contained to Contained to Fire Spread from
Object Where Room Where Fire Room Where Fire
Fire Started Started Started

Structure fires include commercial buildings, highrise homes,
apartment homes, and single family homes.

................ INJURIES/DEATHS DUETOFIRE ...

1/)(0,(2)(0

Civilian Civilian  Firefighter Firefighter
Injuries Deaths Injuries Deaths
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COMMUNITY
EVENTS

OUR COMMUNITY

PUBLIC EDUCATION EVENTS

EXTINGUISHER SMOKE
CLASSES DETECTOR
INSTALLS

COMMUNITY PARTNERSHIPS

+ IFSA
+ Kiwanis
- NEDSRA

* Addison Public Library
* Addison Park District

* YWCA

* Young Hearts 4 Life
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7,263

Pub Ed participants
(6066 kids & 1197 adults)

AFPD taught

200

students CPR

AFPD AHA
Training Center
taught 17,653
students

Classes range from
citizen Heartsaver to
medical professional

ACLS/PALS classes

1,012

Cardiac
Screening




STATION LOCATION
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LOCATIONS

S

Fire Station 71
10 S. Addison Road,
Addison IL 60101

Fire Station 72
666 Vista Avenue,
Addison IL 60101

Fire Station 73
100 N. Rohlwing Road,
Addison IL 60101

O szmm® STATIONZY

STATION)72
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Addisonfire.org




